
PSYCHOLOGICAL TESTING 

 

1. TYPES OF RATING SCALES: Introduction Rating scale is an important 

technique of evaluation. Rating is the assessment of one person by another 

person. This is one of the oldest methods of personality assessment. Rating 

is a term applied to expression of opinion or judgment regarding some 

situation, object or character. Opinions are usually expressed on a scale or 

value. 

2. 4. Rating scale is a device by which judgements may be qualified or an 

opinion concerning a trait can be systematized.Rating scale refers to a 

scale with a set of opinions, which describes varying degree of the 

dimensions of an attitude being observed. A rating scale is a set of 

categories designed to elicit information about a quantitative or a qualitative 

attribute. Definition  

3. 5. TYPES OF RATING SCALE 1. Numerical Rating Scale 2. Graphic 

rating scale 

4. 6. 3. Descriptive Rating Scale 

5. 7. 4. Comparative Rating Scale 

6. 8. Characteristics of rating scale • Are valuable judgements about attributes 

of one person by another person. • Most commonly used tools to carry out 
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structured observations. • Make quantitative judgements about qualitative 

attributes. • Provide flexibility to judge the level of performance or presence 

of attributes among subjects. 

7. 9. Guilford (1954) identified that rating scale must have following basic 

characteristics, which must be taken care of while constructing a rating 

scale. –Clarity –Relevance –Variety –Objectivity –Uniqueness 

8. 10. Steps in developing a rating scale • Identify the course objectives. • List 

the specific objectives. • Enumerate the terminal/behavioral objectives. • 

Describe the rating in qualitative and quantitative terms. • Summarize the 

ratings by adding the scores. • In order to place the students in different 

categories, calculate total score. 

9. 11. ADVANTAGES OF RATING SCALE • Records qualitative and 

quantitative judgments about observed performance. • Measure specified 

outcomes or objectives of education deemed to be significant or important to 

teacher. • Evaluate procedures such as playing an instrument, operating an 

equipment or machine, demonstrating the nursing procedure. • Evaluate 

products such as typed letter, responses of demonstration, sample of 

diagram, charts etc. • Help teachers to rate students periodically on various 

characteristics such as punctuality, honesty, cheerfulness and other personal 
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traits. • Adaptable and flexible. • Used within a large number of students. • 

Reduce the subjectivity and unreliability . 

10. 12. DISADVANTAGES OF RATING SCALE • It is difficult to fix up 

rating about many aspects of an individual. • Misuse can result in decreased 

objectivity. • Due to chances of subjective evaluation, scales may become 

unscientific and unreliable. • Lack of uniformity with which terms are 

interpreted by the evaluator. • Common sources of errors in rating scales, 

that affect the validity of a rater, they are : 1. Ambiguity. 2. Attitude of the 

rater 3. Personality of the rater; Halo effect; personal bias; logical errors 

4.Opportunity for adequate observation. 

11. 13. DISADVANTAGES OF RATING SCALE Common sources of errors in 

rating scales, that affect the validity of a rater, they are : 1. Ambiguity. 2. 

Attitude of the rater 3. Personality of the rater; Halo effect; personal bias; 

logical errors 4. Opportunity for adequate observation. 

12. 14. Conclusion Now I conclude my topic, I discussed about rating scale, 

different types of rating scales, characteristics, advantages and disadvantages 

of rating scales. 

13. 15. BIBLIOGRAPY • Basavanthappa BT. “Nursing research”.2nd 

edition.Jaypee.pno.467- 471,2007 • NEERAJA K.P, “Textbook of nursing 

education” ist edi, jaypee brothers, pno 419-420 • Laura.A.Talbot. “principle 

https://image.slidesharecdn.com/pptratingscale-171211173356/95/rating-scale-12-638.jpg?cb=1513013671
https://image.slidesharecdn.com/pptratingscale-171211173356/95/rating-scale-13-638.jpg?cb=1513013671
https://image.slidesharecdn.com/pptratingscale-171211173356/95/rating-scale-14-638.jpg?cb=1513013671
https://image.slidesharecdn.com/pptratingscale-171211173356/95/rating-scale-15-638.jpg?cb=1513013671


and practice of nursing research”. Mosby’s publications.pp no.189-190. • 

Polite. Hunglar “ nursing research principles and methods”.Lippincott 

company.Pno.279-284 • Shankararnarayan B Sindhu B, “Learning and 

teaching nursing 2nd edi, Pno 161-171, 180-181. 

                                  

     ,                                  

("       ..."            ),       ,          

    . 

Medicine ಷ                              

      ,                         , 

      ,                   . 

                                         

                                   

         .               , 

  ಷ              ,                      

               1-10            ,       

                                           

                        . 

https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Education_in_Ukraine&usg=ALkJrhjLNIW9gQKn64QKgYBBK-eDMO5EbQ
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Education_in_Ukraine&usg=ALkJrhjLNIW9gQKn64QKgYBBK-eDMO5EbQ
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Major_depressive_disorder&usg=ALkJrhirNjmpzy1bike1p1rPWiSAYazCZg
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Quantitative_property&usg=ALkJrhjaqJ86s1VqOYpbBE-TWlkJT7il5g
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Qualitative_data&usg=ALkJrhiAlsdrQmPGcL1j6IewSEI5iw7e4w
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Social_sciences&usg=ALkJrhgngs4FoycQoWtequxpxPH-Y1187A
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Psychology&usg=ALkJrhilwznShlMPxw_4z8h9T1bD6qmltg
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Likert_scale&usg=ALkJrhhg4UFhUCD9ipz5k3U1GYxZiapd3Q
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Likert_scale&usg=ALkJrhhg4UFhUCD9ipz5k3U1GYxZiapd3Q
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Scale_of_one_to_ten&usg=ALkJrhiPpNj0oC9HaU0z6ucIOeRc9bRQkw
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Product_(business)&usg=ALkJrhgPc3hZqAHN4mwui5fP7akMkmN5bg


      

  

     

                                         

    ,             ,               

                   

                  

                                     

        : 

1.               

2.                

3.                        

                               .       

                       ,                    

       .                             

            ;                            : 

    

https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Level_of_measurement&usg=ALkJrhg3SCe1LnmPEeoR2a9SanRReO261A#Ordinal_scale
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Likert_scale&usg=ALkJrhhg4UFhUCD9ipz5k3U1GYxZiapd3Q


   "                             ". 

             

1.               

2.         

3.      

4.         

5.              

                                .       

                               ,     

                .                    

        /                ,                

                ,                     . 

                              .       

                                  

     .                  .           

    ,    ,   ,      ,         ,     

                     . 

https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Level_of_measurement&usg=ALkJrhg3SCe1LnmPEeoR2a9SanRReO261A#Interval_scale
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Level_of_measurement&usg=ALkJrhg3SCe1LnmPEeoR2a9SanRReO261A#Ratio_measurement


                                     

                                      

                                         

      . [1]                          ,         

    , [2]                               

                         ,               

                            

                  ,              . 

                          

Learn more 

ಈ                            . 

                                            

                            

        .                         

           IMDb , Epinions.com , Yahoo!          ,    

 .   ,                   .   "          

https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Polytomous_Rasch_model&usg=ALkJrhgp3-PgIvRis1-s_Hor17ovcVxBdw
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Measurement&usg=ALkJrhhvmcCWupvdwCKKDCHt7AY8O2fdcw
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Rating_scale&usg=ALkJrhjdslaMA-Cem7amxSuIEBSTaZRM3g#cite_note-1
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Classical_test_theory&usg=ALkJrhgOI8DCPiKeWTgpu_kVNnnao-4aTA
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Cronbach%2527s_alpha&usg=ALkJrhh3GnA3uorfK5AxaoGYRrOLJXvmTQ
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Cronbach%2527s_alpha&usg=ALkJrhh3GnA3uorfK5AxaoGYRrOLJXvmTQ
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Rating_scale&usg=ALkJrhjdslaMA-Cem7amxSuIEBSTaZRM3g#cite_note-2
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Wikipedia:Verifiability&usg=ALkJrhjcRxCpymExEDcUK8tYHHrBolCIxw
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Wikipedia:Citing_sources&usg=ALkJrhhiJUSYoUyuBwP79USkpc8ExLSXKw
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/IMDb&usg=ALkJrhhaF8sP3Eeb0yrpUu5FDzqjdmO2mA
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Epinions.com&usg=ALkJrhgldAejI7Eod5IgRCnqyGIRd2ixPg
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Yahoo!_Movies&usg=ALkJrhhoUy66pItQ4QRSY0LAIcCm-lozwQ
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Yahoo!_Movies&usg=ALkJrhhoUy66pItQ4QRSY0LAIcCm-lozwQ
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Amazon.com&usg=ALkJrhh4fxLV5hfXPs5sUVGG-560ZM4_1Q
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Amazon.com&usg=ALkJrhh4fxLV5hfXPs5sUVGG-560ZM4_1Q
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/BoardGameGeek&usg=ALkJrhhprPt4KIoyBqCL7rZsm-sIju_k1A
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/TV.com&usg=ALkJrhg8vwk4shJ1ZueMnyZugVI2f8pfPA


               "      0     100                

          . 

                 ,                     

                                     

        ,          .                ,    

                                   

                   .                

                                        

       ,                        ! 1     10 

                    ಷ          

                        +                

             .       ,             

                                     

         . 

     

                                        

                    .                     



                  ,        1     10       

      ,                                

                                

       .                              

                              .          

                                   

          (                              

         ).     /                        

                               

          . "                            

                           ." 

            ಷ                  

                       

                       ,             

                                    

         . 

https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Cronbach%2527s_alpha&usg=ALkJrhh3GnA3uorfK5AxaoGYRrOLJXvmTQ
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Reliability_(statistics)&usg=ALkJrhjnuJXreykRpuXNq5YmD09az8IC6A
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Validity_(logic)&usg=ALkJrhgrijYrWs9Fey9l4t1f5ZExLaJB_w
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Validity_(logic)&usg=ALkJrhgrijYrWs9Fey9l4t1f5ZExLaJB_w
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Sampling_(statistics)&usg=ALkJrhifOfJ1pW8fUj015SA4CzcfvleYpw


                                 . ಈ 

              ,                            

                                   ಷ      

        ಷ               .              

 ಷ       ,                               

      . 

    

      ಷ      ಷ                         

                ಷ             

          . ಈ               :     

          ಷ                                 

them       90% ಈ           ,         10%     

                              .         

                                               

                                      

                 ;                       

        . ಈ                          



        ,                              

                 (                

          ). 

           

                                       

       .       , 1-10                      

     ,      10                ,          

                     .     , "10"     

"  ಷ   "           ,                    

 ಷ                 .                 

                           . 

                                          

                            

       .               

                         .                   

                          ,    

                                  

https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Levels_of_measurement&usg=ALkJrhj8n-d5WcX_h0tkj-Of0pVfS5ZfrA


          ,                             

                              

      .                                 

                                : 

                                    . 

                                    

                       . 

             ಷ   ,        
[                  ]

 , 

                         . 

                                          

        . 

                                      

                        . 

                           

            ಷ                 ,        

                            
[           

https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Wikipedia:Please_clarify&usg=ALkJrhigicrTX1lOTf6-xXUG2CFFXijZWg
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Choice_Modelling&usg=ALkJrhjiGcLs9N0QIhDn7DpKPd7R1w_nsg
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Choice_Modelling&usg=ALkJrhjiGcLs9N0QIhDn7DpKPd7R1w_nsg
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/MaxDiff&usg=ALkJrhivdznIIerIELnG1zuSKt3mzpCOsQ
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Wikipedia:Please_clarify&usg=ALkJrhigicrTX1lOTf6-xXUG2CFFXijZWg


       ]
                              

          . 

         

           

        

        

             

                  

            

            

        

1. ^      ,     (      1978). "                    

            ".         . 43 (4): 561–573. doi : 10.1007 / 

BF02293814 . 

2. ^       ,     . (       1951). "             

                 ".         . 16 (3): 297–334.      

    10.1.1.452.6417 . doi : 10.1007 / BF02310555 . 

https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Wikipedia:Please_clarify&usg=ALkJrhigicrTX1lOTf6-xXUG2CFFXijZWg
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Likert_scale&usg=ALkJrhhg4UFhUCD9ipz5k3U1GYxZiapd3Q
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/MaxDiff&usg=ALkJrhivdznIIerIELnG1zuSKt3mzpCOsQ
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Questionnaire&usg=ALkJrhjEwLdGcdgNuMLDTZWRW6J41Drztg
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Questionnaire_construction&usg=ALkJrhjXFzY9esPUo-t8j874q1VD2bjluQ
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Rating_scales_for_depression&usg=ALkJrhieyMIFHiS8TJGplw43EL1C7ZeReQ
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Semantic_differential&usg=ALkJrhiQCAlwp5qyPTTY3xccomzJV_OnpA
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Voting_system&usg=ALkJrhj6trUoAVNZNzEy1uwX3gi65EXbmA
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Rating_scale&usg=ALkJrhjdslaMA-Cem7amxSuIEBSTaZRM3g#cite_ref-1
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Doi_(identifier)&usg=ALkJrhghpgNzVG8Tp5JTudPSJ5MLvEmcig
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://doi.org/10.1007%252FBF02293814&usg=ALkJrhiSddKBv9hEvfdM-vWCK55ctoN9yw
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://doi.org/10.1007%252FBF02293814&usg=ALkJrhiSddKBv9hEvfdM-vWCK55ctoN9yw
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Rating_scale&usg=ALkJrhjdslaMA-Cem7amxSuIEBSTaZRM3g#cite_ref-2
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/CiteSeerX_(identifier)&usg=ALkJrhguUx7Ju0UonIPk6PCcxIT1UqhnZg
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/CiteSeerX_(identifier)&usg=ALkJrhguUx7Ju0UonIPk6PCcxIT1UqhnZg
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://citeseerx.ist.psu.edu/viewdoc/summary%3Fdoi%3D10.1.1.452.6417&usg=ALkJrhikairoiCuW52J_cXjOdVyRiCSpkg
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://en.m.wikipedia.org/wiki/Doi_(identifier)&usg=ALkJrhghpgNzVG8Tp5JTudPSJ5MLvEmcig
https://translate.googleusercontent.com/translate_c?depth=1&hl=kn&prev=search&rurl=translate.google.com&sl=en&sp=nmt4&u=https://doi.org/10.1007%252FBF02310555&usg=ALkJrhhl44ftZzHpjjBFmE48k4GOR8EjMA
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Problem Rating Scale for Outcomes 

The Problem Rating Scale for Outcomes is a method to evaluate client progress 

throughout the period of service. It consists of three five-point, Likert-type scales 

to measure the entire range of severity for the concepts of Knowledge, Behavior, 

and Status. Knowledge is defined as what the client knows, Behavior as what the 

client does, and Status as the number and severity of the client’s signs and 

symptoms or predicament. Each of the subscales is a continuum providing an 

evaluation framework for examining problem-specific client ratings at regular or 

predictable times. Suggested times include admission, specific interim points, and 

dismissal. Using the Problem Rating Scale for Outcomes with the Problem 

Classification Scheme and Intervention Scheme creates a comprehensive 

problem-solving model for practice, education, and research. 

The case studies on the Web site illustrate how to apply the Problem Rating 

Scale for Outcomes. More instructions and guidelines for using the Scale, details 

and examples of application, and additional case studies appear in the 2005 

book. 

Concepts and Ratings of the Problem Rating Scale for Outcomes: 

http://www.omahasystem.org/casestudies.html


 

Concepts 1 2 3 4 5 

Knowledge: 

Ability of the 

client to 

remember and 

interpret 

information 

No 

knowledge 

Minimal 

knowledge 

Basic 

knowledge 

Adequate 

knowledge 

Superior 

knowledge 

Behavior: 

Observable 

responses, 

actions, or 

activities of the 

client fitting the 

occasion or 

purpose 

Not 

appropriate 

behavior 

Rarely 

appropriate 

behavior 

Inconsistently 

appropriate 

behavior 

Usually 

appropriate 

behavior 

Consistently 

appropriate 

behavior 

Status: 

Condition of 

the client in 

relation to 

objective and 

subjective 

defining 

characteristics 

Extreme 

signs/ 

symptoms 

Severe 

signs/ 

symptoms 

Moderate 

signs/ 

symptoms 

Minimal 

signs/ 

symptoms 

No signs/ 

symptoms 

  



 

 

  

SOCIOMETRY.  

Sociometry is a qualitative method for measuring social relationships. It 

was developed by psychotherapist Jacob L. Moreno and Helen Hall 

Jennings in their studies of the relationship between social structures and 

psychological well-being, and used during Remedial Teaching. They 

suggested differentiating five sociometric types, namely, popular, 

rejected, neglected, controversial and average. These 

five types supposedly differ in their social skills and/or behaviour in the 

classroom and towards their peers (Putallaz & Gottman, 1983; Volling, 

MacKinnon-Lewis, Rabiner & Baradaran, 1993). 

 

 


